JA Solar Technology Co., Ltd. (hereinafter referred to as “JA Solar” or “the Company”)
firmly believes that a diverse Board of Directors is essential for enhancing the Company’s
governance and improving the effectiveness of its decision-making processes. JA Solar is
committed to a meritocratic approach in selecting Board members, aligning with the Company’s

strategic and business development goals.

The selection process for Board members focuses on the skills and experience necessary
for the healthy functioning of the Board as a whole. It considers a variety of diversity indicators,
including but not limited to educational background, professional experience, skills, knowledge,
tenure, gender, age, nationality, and cultural background, with a goal to maintain a balanced mix
of professional knowledge and structure among Board members. The Company is dedicated to
preventing the formation of a single-gender Board of Directors. To ensure the independence and
effectiveness of the Board of Directors, a hybrid structure has been established that includes both
internal and external directors. All Board members are hominated by the Company’s Nomination

Committee in full consideration of diversity on Board members and based on objective criteria



and elected through the shareholders’ general meeting.
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The diversity on the sixth session of the Board of Directors of JA Solar is as follows: The
Board comprises 9 members, including 6 non-independent directors and 3 independent directors.
Among them, 3 are female directors, representing 33.3% of the Board, and 6 hold master’s
degrees or higher. The specialized knowledge of the Board members spans various fields,

including the photovoltaic industry, financial management, corporate governance, and law.

The Company will strictly adhere to relevant national and local laws and regulations
regarding Board diversity to ensure that the composition and functioning of the Board meet legal
and policy requirements. Moreover, the Company will enhance its communication and
collaboration with regulatory bodies to stay informed about changes in relevant policies and

regulations and to respond promptly, ensuring the effective implementation of its Board diversity

policy.



